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Kristin Salada is a Principal for New Angle Consulting, LLC. She is
a management development consultant, team coach, and facilitator
who has spent 16 years in experience-based training and group
facilitation. She is an expert at transitioning work groups into high
performing teams. Kristin’s approach is personable, energetic, and
professional. She maximizes the relevancy of program content by
incorporating engaging experiential learning techniques to bring
about increased self-awareness and team esteem resulting in
improved work performance.

Professional Background:

Kristin has consulted with clients in effective communication, team
and leadership development, conflict resolution, decision-making,
strategic planning, managing change, running effective meetings,
and 'train the trainer'. Her background includes work experience as
a Manager of Marketing, a National Sales & Delivery Manager for a
wilderness-based professional development firm, and a Site
Director for an outdoor center serving urban youth.

Other Relevant Experience:

= Developing and delivering leadership curriculum for managers
and executives in corporate universities in the following
industries: defense, food & beverage, and steel manufacturing.

®= Teaching “High Performance Management” and “Building High
Performance Teams” as Adjunct Faculty at the Daniels College
of Business at the University of Denver and the Colorado
Mountain College.

= Coaching engineers and MBA students on the development of
their interpersonal, presentation, and leadership skills.

= Key Clients have included Microsoft, Nissan North America,
Dunkin’ Brands, athenahealth, Hult International Business
School, Evergreen Metropolitan District, JW Marriott, Coors,
Allianz Global Risks IT, and VolunteerMatch.com.

Education/Professional Qualifications:

= B.S.in Communication Studies and Spanish — Northwestern
University

®=  M.S.M. in Organizational Communication & Training — Daniels
College of Business at the University of Denver

Certification: Program Leader for Best Year Yet® Individual
Coaching and Team Programs

= Qualification: Myers-Briggs Type Indicator assessment

= Qualification: Thomas-Kilmann (TKI) Conflict assessment

= Qualification: FIRO-B (Fundamental Interpersonal Relationship
Orientation and Behavior) assessment
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